Principle Indicator Detailed evaluation criteria [ Valid data sources | Evidence | Initial comments Initial request for additional information | Organisation's answer to initial request for additional information Comments on organisation's answer to initial request Further request(s) for additional information Organisation's answer(s) to further request(s) for additional information Comments on further answers by organisation [Evidence provided by the organisation to support answer(s) | Preliminary score (Yes/No/NA) | Organisation's comments on preliminary score | Final score (Yes/No/NA) | Justification of final score [ Final by isation (max. 600 |
@m organisation publishes its 11 pubis its pas chain of (2019) [The 2019 Constiution s used a3 pointof [NA A A A INA VA A es A res
links) to the homepage of the website? |reference. , it
sports rules, and onits v gh the home
‘website. page (or sub-levels of the home page |constitution [T
accessible through the home page) of its
ebsite?
12 [Does the organisation publish ts Does the internal 7 AAF Rule of CongressProcedure; Articies 717,20 and Artide 11 of the 2017 [NA A o A o A A es A fres
workings of inmore .
are they retrevable through the home. [iciure and it s s
page. (nbr‘suh—leva\s of the home page | Do these principles detail the working of at least the board, general assembly, management, and AAE Mmm(f‘;‘cgmy Uit
accessible through the home page) of its |all of its standing committees?
oo Reporting nvestgaton a
prosecution Rules (Non-Doping);
e orvia achain of AAF Discplinary Triounal Rules;
links) to the homepage of the website? | AAF Disputes and Disciplinary
13 Drincples that 016 A A A A NA WA N er 0 e
rules on its website and are they. competition? 12015, n force from 1 November
retrievable through the home page (or
sub-levels of page chain of iaaf/documents/rules-
through the home page) of its website? |links) to the homepage of the website? [Sestens
T4 [Does the organisation publish s Does with muliple 7 AAF Technical Delegates [ anly chart vaiabl = one with mited _[NVA A o A A A A o A o
organisation chart onits website and el dix e the A
the home linked (s or via a chain of links) [HQ, to be found through Google Search in

H
H
H

page (or sublevels of the home page
accessible through the home page) of its
website?

to the homepage of the website?

the (2013) document listed n the sources.

publshes

agenda of

|website before the meeting took place and
s it retrievable through the home page (or
Jsub-levels of the home page accessible
/through the home page) o the website?

page (either chain of
links) to the homepage of the website?

(2019), Art31.1;
Releases”

by the CEO.
the 1AAF website, in the IAAF monthly
Inewsletters,or n IAAF news dating back to
anuary 2017.

2 [Publihed sgenda of the general feeat o o o o o o o No o o
various agenda tems with 2 word of assembly
lexlanation, the st of tapics o be ofagenda tems?
Jiscussd an specify which temsshall be
putto the vote? be
5 ¥orvias chaim o el o A WA A WA o o Vo o o
e the website? (2017) Art 161163, AAF | member federations (and ather indivduals
[websie and ar they retrievabletrough 2 . 2) Ha.
the home page (or sublevels of the home INo mention i the Rules of Congress of
page accessble through the home page) of lpublication on IAAF's website, nor any trace
the websit of minutes on the IAAF websit.
24 Tassembh [Pubihed generalassembly fee23 o o o o o o A No o o
meeting give a summary of the minutes
|deliberatons and ballots? numbersor percentagy
dstanding | 3.1 : B 209th Councl Meeting (April [ Newsltters on IAAF board meetings can only A A INA A INA A INA No INA No
committee decisions on s websie. Jversions of the minutes of al the board [months iaits website? J2017) e accessed through the it's search
mectingsthat took lace during the past 12 ie.
viaa chain of Minutes of the 211th
the home page or sub-fevels o the home links) to the homepag of the website? ; 210t
pagel? [Council Meeting (1l 2017):
INote that,
the minutes, website release/councimeeting 210-july-
tha contan reporting on decisions 2017; 212th Couci Meeting
(Noverer 2017)
release/nanjing.isawarded-2020-
32 210th Counci Meeting (uly | IAAF did not publsh newsieters for al __[VA A o o o A o e o fes
ehind the ratonale of cerain (key) 2017) (Council meetings held inthe st 12 months
ldecsions? s tisthe casefor at least hlfof the board meetings? .
o7,
(Noverber 2017) decisions
elease/nanjingis-owarded 2020
[world-indoor-champion: 213th
R [No trace of standing commitiee minutes; No [NA o o o o o A N o o
12 months? Imention in Constitution of a requirement to
lcommittee meetingstha took lace during lpublish the minutes ofstanding comittees
the past (e on AAF websit),
(retrievabl through the home page or
su-lvelsof achain of
inks) to the homepage o the website?
INote tha, The
the minutes,
tha contan reporting on decisions
41 IAAF Councl NA NA INA NA INA NA INA Ves INA Jes
its board members on ts website. rames of all thecurrent membersof the  [annual report? ofthe general assembly; annual [https://www.aaf.org/about-
report saf structure/councl
orviaa chain oflinks) to the
romepage o the website?
a2 aits elected offcals? (Organisation's website; minutes |AAF Coundl [For some Councll members, even the start_[NA A o A o o o o v Mo
start and end date of the mandate of each ot year o ; The
incividual member of the board be retrieved page or report to Coundil memb
Jannual report? (GUNGARAM is completely vid of
information at the time of research.
irectly or viaachain of links) to the
romepage of the website?
E) Secaz o o o o o o o N o o
stae the duration and the number of [annua report? ofthe general assembly;annual
orevious mandates? report
orviaa chain oflinks) to the
romepage o the website?
) [ be retreved page or eeaz A o o A o A v o WA Mo
biographical information about each annual report? ofthe general assembly;annual
incividualboard member, nclucing atfeast report
their iecty or viaa chain of links) to the
romepage of the website?
s Secaz o o A o o o o No o o
nformation on other positons nsport [annual report? ofthe general assembly;annual
Jrganisations hld by each indvidualboard report;interview with
member? orviaachain oflinks) othe ~organistion representative; web.
romepage o the website?
sport
loranisations.
3 or Goes Tt provide FIARF - Contact Us" [The oy e-mai aderess provided s a general [NA A o A WA A o o o Mo
lone (general) e-mai adres, which may be. ] for the boara? ot
used to contactthe board? report faaf contact-us
iectly or viaachain of links) to the
romepage of the website?
51 IAAF NA NA INA NA INA NA INA Ves INA ves
its members national federations) on it information fo each member federation? [annual report? ofthe genera assembly; annual _[Federatios: \whereater basic nformation on said
website. report
orviaa chain oflinks) to the oastructure/member-
romepage o the website? cations
52 e etrieved page or FIARF National Member Selectregion frst, then national federation, |NA A vA o WA A o e WA fves
|deaisfor each member federation?  [annua report? ofthe general assembly; annual _[Federations [whereafter basic nformation on said
report
iectly or viaachain of links) to the foa/structure/member- detais
romepage of the website? federations
53 ember [NA o o o o o o Ve o fves

activity | 6 past 12 (2019),Art NA NA INA NA INA NA INA INo. INA No.

information about the number of member
federations?

Jannual report?

orvia a chain oflnks) to the
homepage of the website?

of the general assembly; annual
report

Feder

rations":

utps:/www iaaf org/about-
aaf/structure/member-

feder

rations

[associations in the text on the lsted
webpage.

reports on its website,

Jsub-levels of the home page accessible
[through the home page) ofthe website?

or via a chain oflinks) to the
homepage of the website?

(2019),
[27.1k,22.11,27.1n, Art31.1

(indvidual) events, but none can be found
[containing information on the overalactivity
lof IAAF. The 2019 Constitution only makes
Imention of annual reports by the Council,
the Vetting Panel, the Integrity Unit Board
[and the Disciplinary Tribunal (i, no

52 the 3 most T “hould have been, 7 See 6.1 NA NA m NA NA NA NA [No NA No
sub-levels
[through the website?
Jsub-levels of the home page accessible
[through the home page) of the website? 3years ago.
53 T2 months? [Most recent annual report See6 1 VA VA NA VA NA VA NA [N NA No
[the organisation's obiectives and how they.
[through concrete actions?
lobjectives?
54 the past 12 months? [Most recent annual report Sec6 1 NA NA NA NA NA NA NA N NA o
lareport on the activites of al the standing
lcommittees:
(beyond the meeting dates and the number of meetings held)?
55 T2 months? [Most recent annual report See61 VA VA NA VA NA VA NA [N NA No
nformation on the championships and
oy the organisation?
frastructure, attend  results?
web: 71 Jish 1AAF IAAF's Rl NA NA INA NA INA NA INA [No. INA No.
1 (2017), Art 5,10 the sole tangible mention of financial
statements n offcal IAAF documents. No.
internation standards) on its website and such reports/statements were found on the
|AAF websit (either through sites search
(or sub-levels of the home page accessible function or Google Search). in addition, it is
/through the home page) ofthe website? lunclear ifthe 2017 Rules of Congress
[rocedure (established in June) are stil
lappiicable under the 2019 Constitution
(adapted in Noverber 2017)
72 Imost 3 7 Seerd NA NA NA NA NA NA m N my o
sub-levels of the home page
Jaccessible the website?

principle 8

internation standards) on its website and

(or sub-levels of the home page accessible
[through the home page) o the website?

3years ago.

81

bonuses,
onits website.

annual report?

P

“Time for Change (2016) p.

See 6.1 and 7.1: No annual activity o

496

official documents to remuneration are
imited to statements of ntent, and contain
Ino information on the finances of the:
lorganisation.

NA

INA

NA

INA

NA

INA

INo.

INA

No.

remuneration policy, including the
procedure and ruies governing the
lestablishment of the remuneration of the
board members and (where applicable)
maior changes to the remuneration policy
[that were implemente since the ast

indicotor 1.1

lorganisation's website

Sees 1

NA

NA

NA

NA

NA

NA

my

NA

Does the remuneration report nclude a
|separate statement on the remuneration of
lthe board members,including any fringe:
beneiits, in an anonymous o ageregated

[inancial report; annual report

Sees 1

NA

NA

NA

NA

NA

NA

NA

[N

NA

No




54 [Does the remuneration report Incude a [inancial report; annual report Seesd NA VA NA NA NA NA NA [No NA No
|separate statement on the remuneration of
[senior management, including any fringe:
beneiits, in an anonymous or ageregated
manner?
a1 12 months? [Most recent annual report See 6.1 and 7.1: No annual activity or NA NA INA NA INA NA INA INo. INA No.
including confics of interest. Jan (anonymised) overview of the financialreports avalable.
|declarations of conflcs
involved?
52 past 12 months? [Most recent annual report [See 6.1.and 7.1: No annual actvity or NA NA NA NA INA NA INA [No INA No
|corruption risks faced by the organisation financialreports available.
faced these?
101 IAAF Time for Change (2016); IAAF |No multiannual polcy found. IAAF' "Time t0 NA NA INA NA INA NA INA INo. INA No.
website. Jannual policy plan? more? Plan 2013-2016 (change"
lsummarising the final proposal for the
reform of IAAF's governance structure, but
lappears to be a one-offnitative, and cannot
lbe considered to function as a multiannual
Iolicy document with objectives
intended actions. An IAAF Strategic Plan for
20132016 was published, but the objectives
loutlined in this document are rather vague
land lacking nformation on (1) actions aimed
at achieving them (2) verifying results of
Jactions tak
102 = [See10.1 NA NA NA NA NA NA INA [No INA No
planning? more?
03 See 101 NA [y NA NA NA NA NA N NA o
Jand envisioned actions? more? policy plan; minutes of the
lgeneral assembly
Jactions (how does the organisation want o achieve this?)?
104 B v IAAF Time for Change (2016), pp. [Indicators exit for some objectives (more _[NA NA INA NA INA NA NA [N NA o
incicators that establsh concrete: more? lpolicy plan; minutes of the 1314 specifically on the composition of a.0. The
loperational goals? lgeneral assembly (Council, but these remain on the vague side
(., no key performance indicators listed).
Jactions (how does the organisation want to achieve this?)?
05 1AAF Time for Change (2016), p. 15/IAF' Time for Change document mentions[NA NA NA NA NA NA NA N NA o
policy plan which i based on the multi-  [annual policy plan in the past twelve months? lpolicy plan; minutes of the that the Executive Board's responsibilties
[annual polic plan in the past tweive lgeneral assembly include the annual plan and budget, but so
far no concrete proof that thisi the case in
lractice.
105 [F budget which IAAF Time for Change (2016), p. 15||AAF's Time for Change document mentions [NA NA INA NA INA NA NA [No NA o
budget which lpoicy plan; minutes of the that the Executive Board's responsibilties
[financial planning i the past twelve lgeneral assembly include the annual plan and budget, but so
far no concrete proof that thisis the case in
practice.
T 101 amount of [See 7.1: No annual financial reports NA NA INA NA INA NA INA INo. INA No.
funds on its website. the website? report; financia report lavailable. Furthermore, no information was
|and funded development project? found on the IAAF website regarding the
specifics/details of IAAF funding.
2 critera chan of [See 1.1 NA NA INA NA INA NA NA [N NA o
/that determine the amount of funding  [Inks) to the homepage of the website? report; financial report
Jallotted to member federations and
|development projects?
3 of See 111 A NA NA NA NA NA NA N NA o
[deliverables of the website?
rojects?




Indicator

Evidence

Initial

tnsupponanswer(s)‘ iminary scor

Principle

tailed criteria

| Valid data sources ‘

Initial request for additional

answer to initial request for additional i

| Comments on

answer to initial request ‘ Further request(s) for additional

‘r isation's answer(s) to further request(s) for additional

i | Comments on further answers by

‘ Evidence provided by the

score

of final score | Final

Final score (

(max. 600

Board members are (re-Jappointed according

2.1

Do the organisation's statutes and,

s statutes.

to clear and

(2015), Art 36

H
H
H
H

of the board? internal regulations (Elctions)
[contain procedures for the appointment
land allthe members. be
lof the board?
122 |Do the rul Do the rul the election of board members include at least people 36 [NA NA NA NA INA INA NA INA ves ves
information on peaple qualified to vote; |qualified to vote and majority or percentage needed to win the election? internal regulations tin particular: 36.4, 36.5, 36.6)
majority or percentage needed to win
the election and, where applicable,
[weighting of votes; quorum; and
leection rounds?
123 [Do the rul o the rul 75% of the 1362\ NA NA NA NA NA NA NA Ves fves
that the member federations directly ~members of the board? 36.42, Art rt 3¢
leect at least 75% of the members of
the board?
lexpertise
\for a limited period of time. f the latter is not the case, the organisation does not meet the crterio.
| member federations at the regional level.
124 |Do the rul Do the rul blish that elections always take place on the basis of secret s ] A361 A NA NA NA NA NA NA my ves ves
that elections take place on the basis of [ballots? internal regulations

secret ballots?

INote: f the rules establish that secret balots can be requested for elec-tions, the organisation does
Inot meet the criteria

that

131

that

competitive.

election announce their candidacy atleast
three months before the election takes
lace?

regulations.

02

2019), Art

lcalled "Election Committees" (every other
|Ordinary Congress being one).

INA

NA

INA

INA

NA

INA

132 [Does the organisation establish rules that [Statutes; nternal regulations. No mention Jlow for al initialreseareh. my NA NA [ARF Rules Governing Candidacy for Offce (2018), Art 7.1 ves fves
lensure that al candidates standing for q o o lpositons to promote their -
rogramme to member federations. AAF's member ossociations?
the member federations (e.8. at the General
[Assembly)? i terms of the Rules of Congress
" In201
the Congress.
133 [Does the organisation establsh rules that [Statutes; nternal regulations [No mention of NA NA NA NA Ves ves
require an open recruitment process in loniine, ea. M),
which any board vacancies are published lan open recruitment process.
lonine, candidates that meet elgibilty
requirements can apply, and clear d
ldeadlines are ser? [apply o ther non-clected posiions,
13.4_[Does the organisation establish campaign [Statutes; nternal regulations No mention of [Has ideany. Tor positions on C¢ my NA NA my [No No
funding rules that restrct contributions " nor "
from private actors to the campaign of a [funding pr candidates. of
presidential candidate and establish a Jactors?

system in which offically announced
candidates that meet a number of specific
criteria (e.. backing by a specific number of
Imember federations receive funding?

oversees the appointment of senior offcals.

181

2015),

Artes1,

2 vetting panel, but it role is

[Does 1AAF:

Yes, the Ci EOP). EOP

lcomittee that oversees the (re-Jelection
[process of the members of the board?

board

lare57;
[Appendix 1, Art &

imite

lligibilty, rather

Inafs

Jlection process as a whole.

Indicator ulfled.

iniial research,

INA

INA

NA

IARF Rules Governing Candidacy for Office (2018}, Art 12

102 7 7 a F166.1,[See 14. yes, the EOP he Candidacy Rules and EOP TOR — | Indicator fulfled: Composed solely of independent members. NA NA NA [AAF Rules Governing Candidacy for Office (2018, Art 12.2 ves ves
to oversee board 3 . present. Ihead o the election committee? referto14.1
lpresident of the board cannot act a the |Appendix 1, Art 6
fresident the board does
Inot (or cannot) process by
Iim/herself?
13 P ETEY o the 1 NA NA NA IARF Rulles Governing Candidacy for Office (201), Art12.2 Ves ves
the board? nternal regulations efection committee is not a Council member/IAAF employee?
lone member of the nomination committee.
should s of the
lemployee of e 1
lorganisation?
04 7 7 s ET3TEY Do said reguiations also outine the general tasks o the election [ The role of the election C and has no role Candidates. | Indicator ot fuliled. [ARF Rules Governing Candidacy for Offce (2018), Art 12 [No o
L the board? internal regulations [committee, beyond overseeing the election process (e.g. [Panel TOR. The Council dividuals fined n 133, MFs who vote. Al candid: Pack, which will IARF Constitution (2019), Art 60
of the nomination comittee include. dentifying potential kil gaps the Council might have]? the Executive Board will have 3 appointees and a key factor In the recruitment by the EB 3 the
dentifying gaps relating to the skil, [Appointments Panel willbe to filany identifed skils gaps following the election process refer to ) for
lexpertise and differentiated composition of [Arice 60 of the 2018 Constitution) lexomple, s ) financial understanding

the board

minimum number of attendees required to
conduct business and to cast votes) n its
statutes or internal regulations for the board
and the general assembly.

The organisation has established term fimits.

H
H
H
H

statutes or internal regulations a quorum
for the board?

nternal reguiations

2015),

vt49.3

iting attrbutes/skils are elected?

and passion and (1) nternational relations. Additional
lcompetencies are in place for the President & VPs. The Candidate Pack s reviewed by the EOP to ensure it hasall

Pack sent to delegates. Whilt the

ompetencies o candidates for election will be clearly outlined the EOP will not provide any input

152 [Does the organisation establish in ts 7] A3z NA my A NA NA NA NA ves ves
statutes or internal regulations a quorum internal regulations
for the general assembiy?
3 its internal reg. z 393 [Quorum of 50%1 for Counll NA NA NA NA NA NA NA [N Vo
statutes or nternal regulations a quorum of [board? internal regulations
at least 75%for the board?
meetings?
54 its nternal regulations for the a A3z my my NA NA my A NA [No No

161

statutes or internal regulations a quorum of
at least 50% for the general assembly?

00 the organisation's satutes establish
term limits for board member

lgencral assembly?

internal regulations

2015),

Artaa2

|Quorom of 1/3rd of total members for
|congress

INA

INA

NA

INA

INA

NA

INA

members?
T62 7 ‘Art 441 [Note, however, my NA A my NA NA my Ves ves
term limits for board members that do not 2 Jlreadly a Council Member before the 2019
allow board members to stay n office for Election Congress meeting, regardiess of the
longer than 12 consecutive or non- number of terms served, can serve another
lconsecutive years? [two terms, potentially extending beyond 12
Iyears total (1AAF Constitution Article 44.3).
Furthermore, there is a lack of clarity on the
[consecuive or non-consecutive nature of
163 [Do the organisation’s statutes establish P = NA NA NA NA NA NA NA [N Vo
term limits that do not allow the president H Note as well that, ifa previous Council

to tay in office for longer than 8
lconsecutive or non-consecutive years?

The general assembly

Principle 18

[those served as Council Members), therefore:

laddition to one as Council Member)
utthermore, there is a ack of clarity on the

2015), Art8.1a,
8 lart25.1

direct representation?

72 261 woyears INA INA NA INA INA NA NA [N o
the general assembly meets at least once a
vear?

17.3 [Do the organisation's statutes and/ or m NA NA NA NA NA NA NA ves ves
internal regulations establish procedures internal regulations 2640
land extraordinary meetings?

7.4 [Do the organisation’s statutes and/ or i E in [No, votes can only be given through attendance: indicator ot fufled INA INA NA INA [N o
internal regulations estabiish that the internal reguiations n Jassembly members tovote in absentia. |obsentia (e.g, vio proxy)?

[members of the general assembly have the
lopportunity to vote in absentia (e.g, by
lroxy via communication technology or via
la mandate)?

he board meets regularly

H
H
H
H

Principle 19

Evidence provided by
lorganisation representative
I

[210th Councl Meeting (uly
2017

[Note, however, that the minutes o the.
th board meeting (or  newsletter

[212th Councll Meeting
(November 2017):

release/council- meeting-210-july-
12017; 211th Council Meeting
(August 2017): o link available;

rg/news/press

nternal

Imeet at least five times a year?

Iheld each year higher than five?

nternal regulations

2019),

Artas.1

Minimom of two Council (board) meetings

INA

INA

NA

INA

INA

NA

INA

[No

No.

7 board

regulations

|agenda for board meetings?

regulations

1ARF Constitution (2019)

(Consttution (Art 7.7), but i absent from the
l2019 version.

NA

NA

NA

NA

NA

NA

N

IDetais are outlined i the new Governance Rules

o

[AT6.6 Regulate Oy Exceptto the
lextent specified n the Constitution and in any Rule or
[Regulation, Council shal regulate its own meeting
[rocedures. For this purpose, Council may issue
Standard Operating Procedues. Inthe absence of any
specific ule or procedure the President shall decide
the meeting procedure.

regulations

Voting, taking notes
ding over the meeting)?

regulations

Note,
provided is rather limited.

INA

INA

NA

INA

INA

NA

INA

IDetais are outlined i the new Governance Rules

INote that detiled rules are not (yet) availabl.
(Governance rules, Art6.6 Regulate Own
IProcedure: Except o the extent specified in the

Irocedure the President shal decide the meeting
lrocedure.

tasa

regulations

decisions?

unanimity, consensus, or maj

regulations

NA

NA

NA

NA

NA

A

NA

which

for a meeting on the budget, policy plan,

Jannual report, appraisal of
Imanagement, and preparation of the
lgeneral assembly?

mesting
|schedule document

formal

specific actions aimed at involving athletes
i ts policy processes?

dates o dvance (c. 6-12 months), proposed key topics
h Imonthin

Imeet, aiso outlining the topics to be discussed o said meetings?

[Does 14AF h

agenda
Jadvance.

indicator fulfled

[Currently the Chalr of the Athletes C:

INA

General  [NA

Jathetes in polcy processes.

their views.
(one of each gender) to have voting ights at Council refer to 2019 Constitution).

requirement for athlete representation on a commissions.

Jactions.

INA

INA

NA

NA

INA

INA

INo.

No.




2 [ooes [Organisation's website; statutes | IAAF Athietes' Commission'” NA NA NA NA NA NA NA ves fves
the organisation (e.g.via a consultative: Jand internal regulations.
lbody)? aat-athletes-commission; "IAAF.
|Athlete Representatives
Ittos://wwrw iaaf org/athietes/at
Ilete representatives.
3 [See 10.1- No multiannual paicy plans found. [NA NA NA NA NA NA NA N o
lconsultation with athictes? Imore? Jand internal regulations; multi-
Jannual poliy plan; additional
policy plan?
lorganisation representative:
154 [poes [boes ) Statutes No proof found by |Hes [Ves, through the Ath NA NA NA INA ves ves
land internal regulations; mult Jathietes' , via recent
decision-making procedures? Jannual policy plan; additional athletics
levidence provided by |decision-making.
lorganisation representative:
201 formal [Does 1AAF h IAAF's 1AAF has 2 e i ) policy, INA INA NA INA INo. No.
' Imembership. "
lprocedures.
i ts policy processes? referees in policy processes.
02 [boes [Organisation's website; statutes nd 5 |Ves, a5 1n 201, the AT hasa NA NA NA INA ves ves
the organisation (e.g.via a consultative: Jand internal regulations. |atntetes commission)?
lbody)?
03 o [See 10,1 No multiannual poicy plans found. [NA my NA NA NA NA NA [No No
lconsultation with referees? [more? [and internal regulations; multi-
Jannual poliy plan; additional
lorganisation
204 [poes [boes ) Statutes No proof found by |Hes [Ves, through the Technical Committee. There s 350 3 TOE a INA NA NA INA ves ves
procedures? land internal regulations; multi f . via
ldecision-making procedures? Jannual policy plan; additionl
levidence provided by the |decision-making.
lorganisation
211 formal [Does 144F h s [ves, coaches’ ) policy, INA INA NA INA INo. No.
i o "
specific actions aimed at involving coaches. Inews watch-iaaf-coaches-conference-tampere. 2018
ints policy processes? |coaches in poicy processes.
212 [boes [Organisation's websie; statutes Ves, ommission. The current Chair of NA NA NA INA ves ves
the organisation (e.g.via a consultative: Jand internal regulations. |athietes commission)? [Member.
lbody)?
7 [Se6 10.3- No multiannual paicy plans found. [NA NA NA NA NA NA NA N o
lconsultation with coaches? [more? [and internal regulations; multi-
Jannual poliy plan; additional
lorganisation
214 [poes [boes ) Statutes No proof found s prop s’ INA NA NA INA ves ves
land internal regulations; mult 1AAF (surveys/questionnaires focus. lcoaches'input into 1AAF's (eg. vio I basi.
decision-making procedures? Jannual policy plan; additional
levidence provided by the |decision-making.
lorganisation
21 formal [Does 14AF h s and the IAAF's ) policy, INA INA NA INA INo. No.
lcommissions, programmes,tis/acti
specific actions aimed at involving.
\volunteers in s policy processes? Ivolunteers in policy processes.
22 P [boes [Organisation's websie; statutes [are C v 21 indicator ot fufled INA INA NA INA [No No
the organisation (e.g.via a consultative: Jand internal regulations. Jfound. |auntetes commission)?
lboy)?
23 [Se6 10.1- No multiannual paicy plans found. [NA NA NA NA NA NA NA N o
lconsultation with volunteers? [more? Jand internal regulations; multi-
Jannual poliy plan; addiional
plan? lorganisation
224 [poes [boes ) Statutes [No proof found Referto 2211 otain al input including NA INA NA INA ves ves
in land internal regulations; multi 1AF (surveys/questionnaires focus. [vlunteers'input into 1AAF's decision-making (e.g, vio volunteers.
decision-making procedures? Jannual policy plan; additional
levidence provided by the |decision-making.
lorganisation
21 [Does 144F h Ves, the 1AAF involves INA INA NA INA INo. No.
employeesin f empicyees a . i
Jactions aimed at involving employees in ts 1A8F the cE |objectives/intended actions.
lpolicy processes? lemployees in poicy processes.
232 [poes [boes o [Organisation's websie; statutes o s [There s perspective on NA NA NA INA ves ves
representative body for employees? Jand internal regulations. Jfound. (simirly to the Athletes Commission)? lpolcy and processes.
53 [See 10.1- No multiannual paicy plans found. [NA NA NA NA NA NA NA N o
[able to provide input to the most recent ~ [more? Jand internal regulations; multi-
Imuit-annual policy plan? Jannual poliy plan; additional
[annual policy plan? lorganisation
254 [poes [boes statutes o by [Ves, via sessions led by the staff representatives’ group. indicator fulfled NA NA NA INA ves ves
Jactions land internal regulations; multi lemployees' 2 . vio
Jorganise focus groups,.. simed at involving Jannual policy plan; additionl
lemployees n ts decision-making. levidence provided by the in decision-mating.
lrocedures? lorganisation
2.1 formal 4 ‘equal [Des IAAF Ves, the IAAF has a a Gender Leadership both INA INA NA INA INo. No.
policy. and men|of the IAAF C¢ 2019
specific actions aimed at encouraging the [process? (constitution). o made,
lequal access to representation for women lgoals? lon commissions and working groups,
[and men in il stages of the decision-
[making process?
22 [ooes [boes more equal Statutes i INA INA NA NA INA NA INA ves ves
sensitive pr taking gender 2 Jand internal 3 £36.6b, Art
lcandidates for positions awarded as part of [establishing quota)? Jannual policy plan; additional  [36.6c
electoral procedures? levidence provided by the
lorganisation
%3 E P Balance (refer [Indcator fullied. NA NA NA NA Ves fres
ying Jand internal regulations; multi- to Article 60.7 of the
lcandidates for positions awarded as part of Jannual poliy plan; additonal |candidates for non-elected positions
Ihuman resources policies? levidence provided by the.
lorganisation
204 [poes 7 [see fiedged |What is the gender the Jan and NA NA NA INA [No No.
Imen on the nomination committee seeking
candidates for 1/30f the least
represented sex)?
245 [Does the organisation undertake actions. [Organisation's website; statutes Gate Indicator not fulied. NA NA NA NA N o
laimed at the reconciation of fami Jand internal regulations; multi- ncile
responsiviltes and professional or elective: Jannual poliy plan; additonal responsibilties.
lobligations for board members and staff? levidence provided by the.
lorganisation
246 [Does the organisation undertake other [Organisation's websit; statutes | TAAF Supports Push for Gender q [Fas [Ves, gender ea ey principle NA NA NA INA ves ves
Jactions aimed at promoting gender equality land internal a X i
internally? ual p g representation in 2027 are enshrined in the 2019 Constitution and new Governance Rules nclude.
quirement o AGender Leadership
lorganisation |concrete actions taken to promote gender blished B
lequaity internally.




| Principle

Indicator

‘ Detailed ion criteria

| Valid data sources

‘ Evidence

| Initial Initial request for additional

answer to initial request for additional

[p—

answer to initial request ‘

‘ Comments on further answers by

Further request(s) for additional

answer(s) to further request(s) for additional i

Evidence provided by the

to support answerfs)

Preliminary score (Yes/No/NA) |

core

Final score (Yes/No/NA)
of final score Final

by

(max. 600

board | 25.1 |Has thi _\ a plan that lays out the policies to in the next [See 10.1: No multiannua policy found INA INA NA INA NA INA NA N —N

approprately annual policy plan? two years or more? polic plan; minutes of the
lgenera assembly
2019 Constitution and Governance Rules Congresswill approve the
[ Worl Plan fo Athetcs.
752 [Do the statutes or nternal regulations _[Do the statutes That approves 2 0 WA A WA o A A o Fes
estabiish that the general assembly must —|document that ays out the policies to be implemented in the next two years or more? internl egulatons 5822 jtrategc lan i delegated o the Councl, not
approve the multi-annual policy plan |Congress.
proposed by the board?
2019 Constituion and Governance Rues Congress will approve the
[Worl Pl Stotegic ian
753 |Does the approved mult-annual policy [See T0.4-No muianmual polcy found [NA o WA o WA o A o o
plan include a on-term financial lor more? polcy plan; minutes of the
b lgenera assembly
Ioes this lan ncuce the inancal planning for the next two years or more?
75.4 |Does the approved mult-annual policy | Has the general assembly approved a plan that lays out the policies to be impl in the next [See 10.1-No multannual poly found [NA NA A NA A N o o o
plan outline specifc bjectives and two years or more? polcy plan; minutes of the
envisioned actions? [senera assembly
Does the d hat does
want
755 [Fias th ] Tpian? rr o o WA o A o A o o
annual policyplan which i based on the plan minutes of the general ~[58.20, Art64.3 AAF pian s with the Chief Executive
itarmual policy prroved by Jassembly; nterview with |Officer. However,no concrte policy plans
e Jorganisation representaive found. Furthermore,the xecutive Board
tasked with approving the annual IAAF plan,
ot Congress
2019 Constitution and Governance Rules Congress will approve the
[Wor P Stategic lan
25.6 | Do the statutes and/or internal regulations. e rt [The igning INA INA NA INA NA INA [NA [No. |Yes
establish that the general assembly internal regulatons 58.20, At 64.3 AAF plan s with the Chie Executive
approves the annua policy plan? |Ofcer. However,no concrete polcy plans
found. Furthermore,the Excutive Board s
tasked vith approving the annual A plan,
ot Congress
2015 con anmual plan
757 s th ] an Winites = o o A o A o A o o
annual budget which s based on the long: |more? intervew withorganisatin [58.20 budget found. Furthermore, th
 erm fnancial planning i the past twelve representative responsibilty of adopting the annual budget
[t ] N s with the Executive Board, not Congress.
financial planning?
758 [Do the statutes and/or internal regulations : 0 A A A A o A A o o
establish that the general assembly |58.20. budget found. Furthermore, the:
approves the annual budget? esponsiilty of adopting the annual bucet
s with the Executive Bosrd, not Congres.
759 [Fias th ] Winites of the general sssembiy; o nancia tatements found. o o A o A o A o 3
financil statements in the past twelve interview ith organisation
onthe? prroved by representative
J2017
75.10|Do the statutes and/or nternal regulations 2 0 A A A N A NA A fres Fes
establish that the general assembly internal regulations 3112
approves the annual financial statements?
7511 Do the statutes and] or nternal [Organisations statutes and [IAAF Rulesof CongressProcedure o o A o A o WA fres 3
regulations not grant the members ofthe nternal regulations 017, ats.2
board voting rghts n the general assembly
(not even in another representative
capacity)?
261 z /or internl v ding the s 2019), At [see a 4265 INA INA A INA A INA A es Yes
e [egulations 4623, & A 471
regarding the premature resignation of board
D |Note: in 26.3, 26.4, or 26.5 are fulfilled.
262 [Do these procedures cearly establsh those A [hevote by G o o A o A o A o o
egulations 626 the process where Discpinary Trunal i o
[vote on the ssue? ldecide whether ornot to remove a Counl
iember.
763 [Do the organisations satutes and/or nternal 7 = A A N A N A fres Fes
regulations estabishproceduresregarding the [egulations 45,16, Arta7.1 Jefforts o atend and acively partcpate n
premature rsignation of board members in al Councl Meetings' unde Art 471
Jcase of repeated absenteelsm? [Violation of any part of Art 47.1 can lead to
emoval,
264 [Do the organisations tatutes and/or ernal At [The atce & open for merpretation: Not VA o A o A o A fres 3
regulations estabih proceduresregarcing the egulations 46.20, Area7.1 Jactng n  way tha corresponds it
oremature resignation of board members in |Council decisons (whichcan ead o removal
Jcase of conflcts (such s ncompatible views)? from the Counci can be seen s exibiting
lconfictve behaviour
%5 2 or el 7 o N A A WA A N A fres Fes
regulations estabish proceduresregarding the [egulations 65.4h, Art 46,12, Art 46,28
Jcase of unethical conduct (as estabished by breaches of the code of etics?
the code o ethics)>
271 I,or 19), Ar 652, Candid dicose [NA INA A INA A INA A No o
egulations IAAF Code of Conduct, Art 6.3¢; _their intrests; No mention of the existence
interest o nteity which, ting At
isnelgble o [Note: 2. 12213; y
serve s 2 member ofthe board? tions. nadlt Y
312314 Dislosuresand Gits only mention a need to
Jabstan from matters where a conflct of
interest may arise for AAF offcas
72 : aor el person 2 gutatons - Conficts, __[The ruleson Confict, Discosures and Gits[NA NA A A A NA o o o
sponsors) regulatons il ARE Oficial,with an interest
an 792
[elaionship with the organisation (e, seeking to entr nto  contract with the
Jsponsors) cannot serve 25 a board member? AR to discose said nterest.
E) FRRF  Gur Parners” o o A o WA o A fres 3
‘the board? |search; interview with |ttps://www.iaaf.org/about-
(.8, sponsors) not serve as members of the |organisation representative liaaf/partners; "IAAF - Council":
[board in practice? |Note: a 1 |ttps://www.iaaf.org/about-
|iaaf/structure/council; Web
772 : aor el T 2 w762 A A A NA A NA A fres Fes
[egulations 1AAF Discilinary Tribunal Rles
member of any judicial body within the (2018), Art 367
s he board? o o WA o WA o A fres 3
Jorganisation ot serve s 2 bosrd member in search; nterview with [Tibunal - 2017 to 2019;"na -
oractce? Iote:a 1 the board. loganisaion representative [Counci
|ttps://www.iaaf.org/about-
liaaf/structure/council
776 ersof the board? [Organiation’s webste;web ["IAAF - Counci [The President of AAF (lod COF] s memberlNA NA o NA o A o o o
policians? search; interview wit Itts://wnw.saforg/about. [ofthe House of Lords (UK; due o havin,
ote:a 1 the board. cen made  ife peer)
T 7 or el 7 a o o WA o A o A fres s
egulations 65,221 1AAF Vetting Rules (2017),
implemented for all andidates standing or 12
election?
e 28
The organisation applies a cear governance | 28.1 s satutes s 2019), At 41,1, IAAF's 2019 INA INA A INA A INA A o o
structure according to the principle of the board, [related ask positon (e, secretaryor treasurer)? [ nternal regulations A a7, Are 54, AreS7.7, AAF _[the presence of .2  scretary general or
Separation of powers, inclucing those of president and at eastone 7,110 (whereas the 2017
Jother positon (.. secretary ortreasurer]? Jverson sill mentions  Treasurer),
urthermore, nly the dutes of the President|
Jare clearly outined; those of the Vice
Presidents are rather vague (in addition to
thefact that the articls egulating the
oters 015
78.2 [Do the organsation's Satutes and/or nernal T ar o o A o A o A fres e
regulations estabsh tht the boar internal egulations
< generalpolcy (they do not
(e.g., mission, vision, and strategy)? |vision, mission, and strategy explicitly)?
23 Ve satutes 7 e [The power A A A A A N A o e
[egulations estabsh tht the board has the .2
J v's budget the ks v ge |Art 7.11e include all Council members). No Council
Jan finances? |duties regarding budget mentioned in the |Governance rles, Ar.6.5.4 IAAF Budget
3 2015 Constitation (whereas under the 2017 . The budget ofthe AR shallbe decided by the
owever, |constttion the Council il had o approve executive Board in accordance with theprocedure
the annual budger) setout i Rule 7.20.2.Counil shal provide nput
intothe daft budget i accordance with that
process.
784 [Do the organsation's Satutes and/or nernal 7 T e o o A o A o A fres e
tasked vith defiing the organistion’s 00 these tasksrefer o ssues of perational polcy?
loperatonal polcy?
authority
5 e 7 AR [Atide 11 A A N A N A o e
egulations definethe purpose of each of the - function for each ofthe standing commiteees? internal eguiatons; |Constttion remains inforce unti ate 2019,
standing commitees? Jrganisaion's wbsite (tocheck wever,information therein s scace,
the number of standing oeing imite o outiningthe committees
Jcommitt Jseneral purpose and number of members.in
Jaciton, note that thre s a complete
Jabsence n 1AAF's 2019 Constitution or
nternal egulatons on the standing.
lcommittees/commissons ie., no
information o ther specific functions, tasks
rs for appointment of
members), Said information is even absent
from the committee's/commission's  Octaber 2019
785 [Do the organsation's Satutes and/or nernal 7 ornternal T [See 285 o o A o A o A o o
regulations define the dlegated task of cach |delegated o each o th standing commitees? internal eguiatons;
of thestanding committees? lrganisaion’s wbsite(tocheck
the number of standing
lcomittees)
7 Ve satutes 7 [seez85 WA WA A N A N A o o
|the standing committees? |committees? |organisation’s website (to check
the number of standing
lcomittees)




NA o

8.8 [Do the organisation’s statutes and/ or nternal

each

Jof each of the standing committees?

delimit the.

internal regulations;
lorganisation’s website (to check
[the number of standing
lcommittees)

The board

appropriately.
|delegated to management?

nternal regulations

(2019), Art 64.3

[Sec285

of it standing committees? lReference.

N N

Terms of indicator not o dlear information

NA

NA

INA

NA

NA

INA

NA e

2 [Fote: 1 [ aaFs Ve, cator not INA NA INA NA o [No

lestablsh 49,62 president, Vice-Presidents, .. However, the _management? allowances for selected IAAF saff. [the task of determining the remuneration of IAAF's management is.

remuncration of management? |Chief Executive Offcer is not included in this

st
23 1642 [No mention The[NA NA NA NA NA NA NA No [No
2 (Chief Executive Offcer) reporting to the
(Council et alone mutple times per year.

tothe board about the organisation's Furthermore, the Chief Executive Offcer is

|operational management and financial laccountable to the Execive Board, not the.

situation? (Councilas 2 whole.
4 [Note: board). 7 No mention et Executive s [Ateach o Council on work INA NA INA NA ves ves

lestablsh that the board organises an annual internal regulations lo 2 priorty

[appraisal vith management o discuss the report of this meeting sianed by the members of AAF's|workstreams.

individual performance? councir?
25 [See 254 [see 294 [Ateach G ouncion work = Tsal o IAAF's HQ. I yes, are these _[Currently (2017 Constitution), K the IAAF" NA No N

up of ths internal regulations gic plan/ pricrity I's membe reports officialy approved by the members of the Council? |Article 7.12). £O (Artcles 7.12() and
meeting, which is approved by the board? workstreams. the c theHa
this meeting? staf, other Ha.
by the board? (k) the CEO and The
|CEO acts under the. y 725)and I meeti
(oo the role of Counl will cha the

5 his [No mention of an appraisal o management [5ee 29.4 [Ateach o Council on work INA NA INA NA ves Ves

management during the past 12 months?  [appraisal? board member (reviewing report having taken place in the past 12 months. priorty

workstreams,

may not be possible as it may
|contain personal/ sensitive

information

[Does 1A4F h

has an or

audit committee.
[whose members are appointed by the general

2015), Art

Chairpersons of IAAF

1AAF' 2019

[Ves— refer o the 2017 & 2018 Constitutions.

)foraudit tosub- |members?

[appointed by the general assembly.

INA

NA

INA

NA o

Do the organisation's statutes and/or internal
regulations establish that the comittee’s
[tasks include overseeing the internal auit

process?

Principle 31

the past 48

internal reguiations

31
ssessment n the past 48 months that

risks assessment. a
dentified and assessed risks?

Imonths?

[Does this report identify and assess risks?

aaF's internal oudic?

[No traces found on the IAAF website (or [ Does IAAF have rules requiring the orgonization to conduct

1AAF has an Integrity Code of

g corruption risk

. Ves, what did said
|Consttution or internal regulations to lassessment examine specifially?
perform said assessments.

Ves, id said assessment identify and assessed risks?

(1)inte

There

 nor has.
However,there are several measures that would identify such riks:

grity

(2)Requirement for an independent financial audit (Artile 79.2)

No.

Jassembly? the financial lannounced” |committees. No further information was
ldo not serve as board members?
s the 3
out no trace to be found of said commission.
302 v for nternal ofone of 7 [See301 [Fyes, TheF in the 2017 & 2019, d referenced in No on the Finance & NA INA NA No [N
operation, isan  [(mentioned as *Audit, Risk & Finance Committee n the Governance Rulefn the.
Jand composition of the comittee? independent majorty. |Governance Rules, or Constitution (both 2017 and 2019 versions).
s operation,
land composition of the committee?
303 v for internal 7 ofone of jsee301 ves, i indicator flfled. NA NA NA NA ves ves
' 0 1AF's internal controlsystems?

Jtasks include the assessment of and systems of intenal control?

recommendations regarding the systems of

internal control?
304 z for nternal ofone of 7 [See301 partof. INA NA INA NA ves Ves

v [1AAF's risk management procedures? (committee.
and " based

recommendations regarding risk

management?
305 v for nternal 7 ofone of jsee301 Vs, the i Governance & Integrity [Indicator fulfled. NA NA NA NA ves ves

' % 1AAF's governance structure?
structures).
recommendations regarding goverance?
[Organisation's statutes and [see 301 TinTOR. indicator fulfled (lthough evidence is lacking) INA NA INA NA ves ves

INo.

(3)Under 2019 Consti “the
- (Article 79.3)
the  audit
and risk. €.
312 [boes pastas |Corruption fsk assessment [see 311 [see31.1 [see311] [see 311 Fas IAAF undertaken an Ethical e o [N
Jassessment in the past 4g months that Imonths?
levaluate the suitabilty and effectiveness of corruption risks? guidance and ad hoc advice.
IDoes ti b
e Athletics I Unit,
also identify any such risks
313 [Do the organisation’s statutes and/or nternal [Organisation's statutes and No rules n the Constitation or nternal _[5e 311 [See3t] ETEIRY ndicator not fufiles o N
regulations establish that a corruption isk internal regulations lout periodically?
Jassessment must be carried aut periodically isk assessments carred out.
land every time a significant chane or event
ccurs (e:,, changes to the structure or
Jactivtis of the organisation or revelation of
lcorruption)?
321 dJor internal s 2019), At |IAAF's 2019 INA INA indicator ulfiled. INA NA INA NA ves es
system regulations establish a system, in which nternal reguiations 52,2k Art58.2) Jamong the Executive Board's duties s to.
[agreements or payments on behaf of the prove any "major transactions" (defined
lorganisation must be signed by at least two Jas "involving a significant amount of
e urthermore, the President
(member of the Executive Board) has the
[duty to authorise interactions on behalf of
/the 1AAF, i joined by atleast one other
person from the Executive Board.
32.2 [Do the organisation’s statutes and/or nternal 7] i [Has NA NA NA NA No [No
internal regulations establish a financial internal regulations mention of the loy 2015.
Jthreshold for contracts with external partes, twith the Councl. In
|which establishes whether management or the ladition, no threshold mentioned.
board must take the decision?
323 Do the organisation's statutes and/or internal [Organisation's statutes and E [See322] indicator ot fufled (at present). NA VA NA VA No [N
internal regulations establish a separation of nternal regulations Jtheintiation and approval of payments
[duties, so that the same person cannot both
iniiste and approve payments?
32.4 [Do the organisation's statutes and/or nternal [Organisation's statutes and No rules found governing who i allowed to _[see 322 [see322] NA NA NA NA o N
internal regulations establish that the same internal regulations receive, record and deposit funds.
person cannot receive, record and deposit
325 Do the organisation's statutes and/or internal [Organisation's statutes and [No mentions of the use of cash [see322 [See322] indicator not fuflied (at present). NA VA NA VA No [N
internal regulations restict the use of cash? internal egulations
326 [Do the organisation’s statutes and/or nternal [Organisation's statutes and [No mention i the Consttution or nternal _[sée 322 [see322] NA NA NA NA o N
internal regulations establish a requirement internal regulations regulations of the categorisation o
for accurate and clear payment categorizations |description of payments, nor of any specifics
Jand descriptions n the financial accounts regarding financial accounts
[Organisation's statutes and [No mention i the Consttution or internal _[5ee 322 [ee322] indicator ot fuflied (at present). NA NA NA NA No. [N

327 Do the organisation's statutes and/or internal
internal regulations establish a system, in
|which (significant) financial transactions are
periodically reviewed?

internal reguiations

regulations of a requirement to have
[financial transactions (periodically)
reviewed.

major /or nternal [statutes;internal regulations , defining the. the CE
I and regulations process,letalone its[stande
process between at least tree competitors Jspecific.
must take place for major commercial and lioint-venture-produ
procurement contracts?
32 z for nternal B ‘ regulations [See331 [Does 1AAF have rules governing the process of proposing, Referto33.1 B INA NA INA NA o [N
P t levaluating and awarding (potential) commercial contracts
levaluate tenders and formally approve the lbetween 1AAF and other parties?
Jaward ofthe contract? s
tenders and formaly approve the award of the contract?
33 v for internal 7 process regulations [see331 [see 3.1 [Referto33.1 E NA NA NA NA o N
[the placement of a contract are different than
the
lcontract? contract?
allocation 341 z dJor internal s WS E [Has IAF INA NA INA NA No. [No.
made. abid nternal reguiations lrocedure: (Competition) Regulations on the specifcs of Furthe
i In addtion, the IAAF process,
members n good time (min. 1 year before the: ; WAS Event
levent is awarded)? Timeline:
th
eline: etween the notifcation of member
Jassaciations, and the selection of a hostciy.
322 [Do the organisation’s statutes and/or nternal 9 Barcelona, No mention of a 3 process. he2023[Indicator fulfled NA NA NA A ves Ves
regulations establsh that bidding dossiers are Evaluation 2015 the Constitution or (Competition) criteria? [World ch i
reviewed, evaluated and scores are assigned ldocument |AAF World Championships™:  [Regulations. Mentions of criteria can be:
Jon the basis of pre-established and objective.
lriteria? but no race of
levaluation-of-candidate; "2017  [used to seect host cities.
IAAF World Championships.
Evaluation’:
33 z for nternal ) 7 No mention ddition to a ) orindidual [One member of the BEP for T ves Ves
the basis of ianE Bicing Rules are under development.
procurement experts asist with this ldocument
levaluation? s
with this evaluation?
344 for nternal s , 0 No mention of bids Specifies Indicator not fuiled NA NA my A o N
d on the basis of score in order to be shortlisted?
minimurm score are shortlisted? ldocument
thatonly b minimu score
Jare shortisted?
345 Do the organisation's statutes and/or internal ? e NA NA NA NA NA NA VA Vo [N
i  not Congress.
ldocument Procedure;

Jawards the hosting privieges of major events?

didature-procedure.




The board 1 e tohave tak =3 [Artice 47.1(n) of the indicator ot fulfled at present. NA VA NA VA Vo [No
and performance. reporting on the evaluation, to have taken  [place i the past twelve months? |document; (anonymised) board  [47.1a 10)? Hos said
place in the past twelve months, of its own minutes. the entire
externpl
lconsuitant. [documents/newsletters found detailing such
32 i 7 o have taken [See35.1 See 351 [see35.1] [See further question(s) udit i butith: o [No
lconducting this evaluation? place inthe past twelve months? |document; (anonymised) board [the current Council.
minutes; nterview with
the
levaluation?
EE) v =3 i z [ T NA VA NA VA NA NA No [N
nternal reguiations 47.10 review of the Counci, but provides no
[conduct an annual sel-evaluation? information on the specifcs of the review
procedure (i, no nfo on whether the
(Counciltself i responsible for the.
levaluation).
an | 361 2017 Indicator ulfled aithough evidence s lacking). INA NA INA NA ves Ves
independent auditor. byan . internal
records, interview with
lorganisation representative lexternal auditor.
36.2 |Rave the organisation's risk management [Organisation's statutes; Interview z Ves, 25 indicator fulfled (lthough evidence is lacking) INA NA INA NA ves ves
d K Jwith organisation representative reviewed by an independent auditor in the past five years?
(application and effectiveness) been reviewed
Jatleast once by an independent and an
lofficialy approved auditor in the past five:
Ivears?
0351 NA NA NA NA o N

371 conduct adoptan ), INA INA NA INA NA INA NA ves Ves

36.3 [WHas the organisation's governance
(compiiance programme, governancs
Jtructure, internal processes..) been reviewed
oy an independent and officially approved
Jauditor in the past fve years?

[Organisation's statutes;interview
|with organisation representative

internal regulations; website;

2015, Art
147.10 8 Art 75.1; IAAF Integrity

reviewed by an independent auditor in the past five years?

the board, members?
management and personnel e of conduct Code of Conduct (2017), Art 3.12
100 these princiles apply tots board members?
72 de of conduct adoptan ] o A o o A o o o s e
g set of pincil 3 Conduct
017), Art 3.1
0 these princples appiy toits management?
73 conduct adoptan z 7 WA WA o WA o o o fves es
Jode of conduct (2017), Art3.10 8310
I these pinciples applyto s saif?
74 adoptan Conduct o o o o o o o fres Ve
. g et of pincil nternal regulations; website; ((2017), Art 6.1
[seneral obigation to act with ntrity? lcode of conduct
100 these principles apply tots board members?
from unethical
loehaviour (e, E
of ethical conduct’, etc2
75 adoptan z o speciic mention of/rules on experses. [NA o o o o o A Mo o
g set of princil internal egulatons; website;
e of conduct
I these principles appy tots board members?
I these pincples containspecific rules on expenses?
76 adoptan ] Conduct A o o o o A o s e
g et of pincil s [0, e 3
100 these principles apply to ts board members? o
0 these pincples containspecic rules on accepting ifts?
77 z o o o o o o o fves 3
mermbers contan ries on conflcts of interest? 5 |(2017), Art6.30; 184 Conlcts,
At 7 8.8; 1AAF Code of Ehics
(2015), 04 & Appenix 5
378 [Does the code of conduct that appies to board AAF ntegrty Code of Canduct o o o o o o o fres Ve
members contain an obigation to notify (2017), Art.1 882
oreaches of the code o ethics o appropriate
internal persons or entiies?
adoptan
exstingsetofprincipes?
I these princples apply to s bosrd members?
Iboes the code the code
ot entites?
375 [ adoptan z Nosan ether CoC or es, Tocompiete] Z WA A WA o fves es
members of the board? existing set ofprinciples? internal egulatons; website; (Councir's members? onduc, 3 Vetting/
e of conduct; nterview with
I these principles apy tots board members? Jorganisaion represenative;
Jditonalevidence provided by
o the code of conduct been signed b al the members of the board? Jorganisaion representative:
37 adoptan @ 7 Gty [VA o o o o o o fres Ve
g et of princil s [security raining . outsde the 12 month range) the training
stakeholders are notified of the contents of the i
oits ) )
Jaitonal evidence provided by _[securty recent undertaking.
o
are natifed ofthe con-tents of the code and understand it?
e
actvity report,or 3 etc).
3711 doptan T indicator fufiled A o o o fres s
Jabout the code of conduct? exsting setofprincipes? nternal eguiatons; website; lensure that Congress was informed of the | Conduct/Ethics? from butals reporting e
Jcode of conduet; general |CoC/Co; No indication in Constituton that
00 these principles apply to ts board members? Jassembly minutes; inteview with |Congress needs tobe informed.
Jorganisation represenative;
Jditonalevidence provided by
Jorganisation representatve
principle 38
The conflct 381 z or internal 7 s 3 . Gifts INA INA NA INA NA INA A es es
the board conficsof inerest? 0|
lconlcts of nterest? Jconduct & Art5; AR code of thics (2015
- Appendix s
EF) z a Conflcts, Gt [There T an abigationfor 3 decaraion o be [NA o o o o o o fres Ve
Jconlcts of nterest ar reported before or at _conflcts of nterest?
the stat of every board meeting listedn the Jconduct 75, Art8.21 8 Art 85 (in Jany IAAF body the ndividual n auestion s
e interest are particular Art8.56.3) member o i it prtainsto that session's
looard meeting, lsted n the minutes of topic, and tohave this declaration ecord
in the minutes. A “Reporting Statement” is
lcompled, and the “Register of nterests™
upciated as needed with information
3 7 z No ndication in Constitution orth o o o o o o o o
. interest? internal egulatons; code of Jaforementioned rles on Confcs regarding
Jwhich a board member has an (njiect Jconduct the involvement of Congress i any part of
b pary, with which a board
commercil rel etical Compliance Offer, the ndividual
mandated by the general assembly? assembly o  body mandated by the general assembiy? tasked with dealing with ssues nvoling
lonflts of nteest is appointed by
[congress.
384 z @ [IAAF Conficts, Gifts and 0010 members with s confictof mterest_[VA o o o o o o fres Ve
members of the board may not partcpate i~ |conflctsof inerest? 798 intoa
the vote abou certain dcisons, fo which a Jconduet 7528648865 Jconract with 1AAF must exclude themselves
Jconlc of nterest eists? interest are rom the process of evaluating or awarding
looard meeting, lsted n the minutes of the contract Thefact tha a confict of
interest exists seemingly does not prevent
partcpate nd the individualconcerned from attending the
situations, in which a conflc of nterest eists? respective meeting, however the individual
must rerai from partcpating n the
Jdiscusson, o review of documentation, and
time a confctofnterest exsts. must withdraw from the meeting during any
Jote
385 7 No mention of confict of mterestwith  [NA o o A o o o o No
nterest rules for funding decisions? confictsof interest? internal regulatons; code of regards o funding dcisons.
Jconduct
that | 39.0 z or internal z s 2019), At 76.1 INA INA A INA A INA NA s Yes
egulations | 1AAF Discilinary Tribunal Rules
st (2018), Art 1.1
Jabpiicablerues o conduct?
thatperson
Investigating breaches of appliable rues o conduct?
nstance,
b
can exercise th function.
2 z dor ntermal[ooes = G v 762 [Note th the Tribunal depends on other [NA o o o A o A fves e
egulations estabih thatthe person or entity egultions 1AAF bodies (Executve Board, Councl,..) for
and staf? (1) it Rues and Reguiations, (2) it funcing,
Japplcabl rues of conduct is independent? (3)the approval o s ecretaria, () the
thata person and) or enity Jappointment o its inaugural members
investigating breaches of applicable rues o conduct?
for this process or . notpartof
lpower?
3 X aor ntermal = z 3 WA WA A WA o WA o o Vo
egulations estabih that the person or entity egulations IAAF Discilinary Tribunal Rules —[on s own iniiative.
W staff 01s)
Japplicabl rues of onduct has the authorlty
thataperson
jcomplaint?
wella following a complaint?
ED z aor nternal[ooes = o 2 iy Trbunal Rules pre- o o A o A o o Mo o
regulations estabish thatthe person or entity egulations 2018), Art 141 Jacton ts own ntaive (see 30.3)
and stff?
Japplicabl rues of conduct has the authorlty
discil thata person and) or enity
breaches? conduct?
Ioes
wella following a complaint?
entiy
conduc .
discipinary reprimancs) to address minor breaches?
5 z aor e = z oy Troumal Rules WA o WA o WA o o Vo
egulations estabish that the person or entity egulations o1, art 1.1 39.3);no ndication of a separaion o duties
st egarding nvestgation and imposiion o
lapplcabl rues of conduct reports the jsanctions
Joutcome of thatap
Jsanctions unless tis contitues the person
under investigation?
wella following a complaint?
person.
investgation?
96 z aor nternal[ooes = E v i principal,the Discipinary Tribunal o WA A o A o o Mo o
regulations estabish thatthe person or entity egulations 141,42 ongress
and stff? eas owever,the inaugural Discplinary Trbural

lapplicable rules of conduct is appainted by the

lgeneral assembly?
nvestigating breaches of applicable s of conduct?

thata person and) or

v

conduct s appointed for a

il e appointed by the Council. Members.
o the Tribunal can be dismissed by (1) the
[Tribunal's chairperson, (2) the Council, and
[finally (3) Congress.




w01 7s statutes s eor it [code 17bythe [NA WA VA WA VA WA VA Ve Ves
13.1.4; L but s stll
conduct. [complaints about volations of applicable rules Jconduct Art 248 ArtS
o staff, management,
1403 oe furites.
w02 7 orinternal 4 |IARF Code of Ethics 2015, NA NA NA NA NA NA NA fves Ves
P (Chapter I -Specal Provisions, Art
lconduct 131
03 z ), NA NA VA NA VA NA VA ves Ves
(Chapter 1 At
lconduct
investigated?
w04 7 orinternal ' |IARF Code of Ehics (2015, Art The Ethics m my NA my A my NA No [No
P 1389 |Commission is provided with a final report of
/the complaint about the outcome of the lconduct [the investigatio
investigation?
the outcome of
411 s No expicit mention of non-retalation. INA INA NA INA NA INA NA No. [No.
ensure whistleblower protection. Jwho, n good fath, be
lsubject o retalation or negative
lconsequences? d faith
retalation or negative consequences?
CE) 7 orinternal ' |IAAF Code o Ethics (2015), C7; NA NA NA NA NA NA NA fves es
P IARF Code of Conduct (2017), At
et confidential to the extent possible? 63k
the extent possible?
£E) z [No explcit mention of being able o filean [NA NA NA NA NA NA VA Vo [N
Janonymous complint, o of anonymity
being guaranteed.
s 21 Vs statutes s IAAF Discipinary Tribunal Rules [CAS serves as dispute resolution (appeal) [NA INA NA INA NA INA NA ves Ves
through internal internal regulations (2018), Art 1.1, Art16; 1AAF [body.
lathletes, coaches, referees, delegates and Integrity Code of Conduct, Art 3.1
the listed
from appealing against  sporting decision?
22 Tormalpr 7 IARF Disciplinary Tribunal Rules _[Following CAS Rules, holding a hearing s [NA INA NA INA NA INA NA ves ves
toahearing If internal regulations (2018), Art 16.6; CAS Code of  [standard procedure.
they so desire? Sports-related Arbitration (2017),
thatthe. o hearing i they so desire? lartaa2
CE) hat 7 Tribunal Rules any NA NA NA NA NA NA [y o N
internal regulations; rules (2018), Art 16; CAS Code of Sports {independence requirements for CAS.
resolution body may not belong to the board 13- arbitrators.
1o
lorganisation? toanyof
2 Tormalpr 7 plinary Tribunal Rules | "The decision of CAS will be final and binding [NA INA NA INA NA INA NA o [N
|defined rules for appealing the decision of the [a sporting sanction? internal regulations; rules (2018), Art 16.8 lon allparties, and no right o appea will lie.
Jispute resolution body? lapplicable to the externa dispute: from the CAS decision.”
lbody?
[Note: these crterio also apply to external dispute resolution bodies.
s = F T alegalad  [NA NA NA NA NA NA NA fres Ves
Jaid or internal egulations; interview (6.9 fund to faciltate access to CAS arbitration
Jwith organisation representative (but no provisions forsuch assistance on the
2 part of 1AAF)
ES 7s statutes. Tormalpr 7 plinary Tribunal Rules INA INA NA INA NA INA NA ves ves
internal regulations (2018), Art 1.1, At 16; 1AAF
staffor board members to appeal against a Integrity Code of Conduct Art 3.1
Jdisciplinary sanction? s orinternal of the sted
from appealing against a sporting decision?
INote: fthe
the
right ight to appeal to this
a7 s [AAF Discipiinary Tribunal Rules. NA NA NA NA NA NA NA fres Ves
internal regulations (2018), Art 166; CAS Code of
[they so desire? Sports-related Arbitration (2017),
to i they so desire? lart a2
ED that Tormalpr 7 plinary Tribunal Rules any INA INA NA INA NA INA NA o [N
internal regulations; rules (2018), Art 16; CAS Code of Sports {independence requirements for CAS.
resolution body may not belon to the board vt 13 -farbitrators.
lor toany o the 19
lorganisation? s v
[Note: these crterio also apply to external dispute resolution bodies.
Co 7 Tribunal Rules | The decision of CAS willbe final and binding [NA NA NA NA NA NA NA o N
|defined. the internal regulations; rules (2018), Art 168 lon allparties, and no rght of appeal will lie:
Jdspute resolution body? lapplicable to the external dispute: rom the cAS decision.”
lbody?
431 5% of the ention of Council members having to |NA INA NA INA NA INA NA No. INo.
ensure that a proportion of the board members are the Julilindependence citera
independent board members ae independent.
B2 for nternal 7 orinternal ofthe m [See 14.1 (No traces of a fuly-fledged. NA NA NA NA NA NA NA o N
the have or have not had sport? nomination committee) and 43.1
nomination committee include searching for
notor to lecto




[ Principle | Indicator | Detailed evaluation criteria [ Valid data sources | Evidence | Initial comments Request for additional information | Organisation's answer to initial request for additional information Comments on organisation's answer to initial request Further request(s) for additional information | Organisation's answer(s) to further request(s) for additional information | Comments on further answers by organisation | Evidence provided by the organisation to support answer(s) | Preliminary score (Yes/No/NA) | Organisation's comments on preliminary score | __Final score (Yes/No/NA) | Justification of final score |_Final by (max. 600 ]

toits | 44.1 have a formal I ficall (2019), Art 121 |Does 144F. policy, ing the |NA NA INA NA No. INo.

member federations n the areas of (witten) policy aimed at to & 2 jart 231 Jof member associatons'
management or governance. and specific actions to be taken plan; policy evaluations; annual o this
regarding its member |Note: P policy. e
E rr— " et regarcing IAAF's consuling of member
s 2 representative Jassociations
442 [Does the organisation have astaff _[Does pag in 1), [No point of contact found regarding A A NA A A o A o Vo
member who formally acts as a single [in latest annual report o latest (multi-annual) policy plan a single person who i responsible for al [annual poicy plan; annual plicy consulting
point of contact and is responsible for [ matters related to management and/ or governance consulting? [plan; policy evaluations; annual
all matters related to management and/ report; additional evidence
or Does provide the contact detais ofthis person on a webpage (easily retrievable |P"0"14¢d BY organisaton's
in accordance with indicator 1.1), latest annual report,or latest (multi-annual) policy plan? representative
443 |Does provide some a5, 3 [No trace of 1AAF providing consulting to s _{See 4.4, 445, 44.61 [See 44.4, 445, 4461 [See 44,4, 4.5, 44 6 ulfled A A W& A [Ves es
form of consuting to member lannual poliy plan; annual policy Imember federations with regards to
federations in the areas of management 4
or governance through knowledge: froszit extmzien i
ransier? lrovided by organisation’s
representative
4.4 |Does this consulting include the (Organisation's websie; mult- es. ahour indicator uffled A A o A fes Vs
organisation of workshops or training Jannual plicy plan; annualpolicy Jorder lgovernance ‘module is proposed for the new M e-learning platform. The Ethical Compliance Offcer
sessions? pla policy evluations; annual subject o il ls0 be providing training to MFs and Area Associations.
report; additional evidence
provided by rganisation's
representative
445 |Does this consulting include taiored (Organisation's website; mult- [Does ndvidual indicator uiled A A WA A [Yes es
(one-on-one) advice? lannual policy plan; annual policy 5 onan
plan; plicy evaluations; annual individuol bass?>
report; additonal evdence
Jrovided by organisation’s
representative
4.6 [Does this consulting include the (Organisation's websie; mult- [Ves.refer to 44.1 and 44.4. There's als0.a model consttution indicator uffled A A o o fves Vs
distibution of templates or good Jannual policy plan; annua policy its memberl
oractices? pla policy evluations; annual fecerations lassociaions?
report; additional evidence
provided by rganisation's
representative
%7 oid Does 3 e o better atpresent A A WA A o N
evaluation of the impact of s relevant lannual poliy plan; annual policy »
[Note: R ] management. Thi i Relations
P report; additonal evdence jteam.
lrovided by organisation's
representative

The organisation implements a policy aimed at | 45.1 B d acti fcall "IAAF Health and |Does 1A4F. d policy, ofthe  |NA NA INA NA No. INo.

d [aimed at mitigating. epartment” , 3 Iheaithrisks of ahietics.
lspecifc actions aimed at mitigating the | P

health

Note: P policy.

representative (2013), . 23-25; 1AAF Medical
Manual, Chapter 10

w2 T membe indicator 1.1), i latest 7 , IARF Health and No point of A A WA A A oy A o No

|who formally acts a5 a single point of Jannual report or matters I policy [Department” (isks): no contact information for the Health

all matters
regarding the heath risks of sporting
Jactiviies? b
indicator 1.1 or plan? representative
“staff member" this
lndicator:

3 3 Seeasa NA NA NA NA NA NA VA [ves [ves

[aimed at informing athietes of the specific [annual policy plan; annual policy

isks associated with the sport in question? plan; policy evaluations; annual

report; aditional evidence
rovided by organisation's

representative.
45.4 | Does the organisation undertake actions 7 , FIAF Health and ] NA A INA A A my NA ves ves
Jaimed at preventing or mitigating the Jannual policy plan; annual policy - [Departmen IDepartment being responsible for
|specific risks associated with the sport in 1 ldeveloping ° d ed
lquestion? a0l
lprovided by organisation's Jathletes"; More information could be
representative lprovided on said programmes and their
lcontent.
255 |Did the organisation conduct an analysis of [Organisation's website; mult- the question [Ves, work v ommission ndicator fuflied ttps:/Juvurs. ves Ves
Jthe specifc rsks associated with the sport lannual policy plan; annual policy risks nvoived with athletics disciplines. |relatedito athletics? lathietcs?
in question? plan; poliy evaluations; annual
report; aditional evidence
lprovided by organisation's
representative.
w6 7 , [No written indicator not fulfled. A NA m NA o N
levaluation of the impact o its relevant lannual policy plan; annual policy impact o
Jactions? 1 [analysed/evaluated/appraised/reviewed.

report; additiona evidence
lprovided by organisation's
representative

461 IAAF Code of Ethics (2015), Art |Does 1A4F. |Ves, Council NA NA INA 1AAF Jves es
lca. Ethics for

sexual " 3 harassment. land abuse
Ispecific actions aimed at combating sexual plan; policy evaluations; annual —[Coaches (1999), p. 2. of Ethics (aside from an equally general
harassment in sport? p report; additional evidence Imention n the Code of Ethics for Coaches,
lprovided by organisation's dating from 1999); No formal policy found
representative. with specifc/concrete objectives regarding.

[combating sexual harassment in sport

w2 deof 7 Conduct |No mention. NA NA NA NA NA NA NA ves ves
or (2017), At 6.3 (Constitution; General prohibition on
promoting the physical inegrity of lconduct [harassment mentioned in the Code of
Jathletes? IConduct, which slso applies to athtes.

w3 1), inlatest [N point of contact found regarding sexual | NVA NA NA NA NA NA VA Vo [N
Jannual rep matters
| detals, b
regarding combating sexual harassment in report; aditional evidence
indicator 1.1, o representative
464 |Does the organisation cooperate with other [Organisation's websie; mult [N Indication of IAAF cooperating with other [NA NA NA NA NA NA NA o N
lorganisations (other than its member lannual policy plan; annual policy lorganisations to combat sexual harassment
lorganisations o reglona federations) with plan; policy evaluations; annual
laview of combating sexval harassment in
Jsport? lprovided by organisation's
representative
465 [Does the organisation promote the. [Organisation's websit; mult- promoting 51) VA VA NA VA ves Ves
|exchange of best practices on combating [annual policy plan; annual policy lexchange of
Jsexual harassment amon its member plan; policy evaluations; annual [members ts member associtions?
federations? report; aditional evidence
lprovided by organisation's
representative
466 |Does the organisation undertake other ac [Organisation's websie; mult [No traces of The posit tolinkin 46.1) Indicator fuflied NA NA NA NA fves es
tions (not elated to the exchange of best [annual policy plan; annual policy
practices or cooperation with other plan; policy evaluations; annual
lorganisations) aimed at raising awareness. report; additiona evidence
for sexual harassment issues? lprovided by organisation's
representative
%57 Do the organisation's statutes andJ or 1AAF Code of Etics (2015), ARt _|Code of EEhics was replaced n 2017 by the [NA NA NA NA NA NA NA [ves [ves
13.04; onduct, butis sl
for processing complaints about unwanted |Conduct (2017), Art 24 & Art 5 [appiicable to a certain extent (see CoC),
[sexual behaviour? Vs statutes. 3
labout violations of these rules?
ie..
lndicator.
w8 promoting. 1AAF Code of Ethics (2015, NA NA NA NA NA INA NA ves Ves
v (Chapter i 3
s statutes and/ procedures for
labout violations of these rules?
submitted
labout volations of these rules?
%9 1AAF Code o Ethics (2015), VA VA NA VA VA NA VA ves Ves
[chapter t
Vs statutes. 2
labout violations of these rules?
|Violations of these res must be investigated?
promoting. 1AAF Code of Ethics (201 [Only the Chairperson of the Ethics NA NA INA NA NA INA NA o [N
notifying the person who submitted the [ohysical ntegrity of 1389 (Commission s provided with a final report of
|complaint about the outcome of the the investigation.
investigation? s statutes and/ procedures for
labout violations of these rules?
hese rul the outcome.
w11 762 Trbunal |NA NA NA NA NA NA NA No [N
should act independently according to the
(Constitution, it depends on other IAAF
Vs statutes and) 3 lbodies (Executive Board, Counl, .} for (1)
labout violations of these rules?. ts Rules and Regulations, (2)its funding, (3)
the approval of ts Secretaria, (4) the:
lappointment of its inaugural members.
w1 [Nowritten indicator no fuffled. NA NA INA NA No. [No

levaluation of the impact o itsrelevant lannual policy plan; annual policy impact o
Jactions: INote: | [analysec/evaluatedappraised/reviewed.

report; asditional evidence
lrovided by organisation's
representative

doping | 47.1 1AF (2018) [Does 144F. ves, Indicator fulfled NA NA INA NA ves Vs

policy. d [atpreventing, d [annual policy plan; annual policy
|specific actions aimed at preventing, plan; policy evaluations; annual
ecting, e report; addition evidence Jsad goals?

lprovided by organisation's
representative

£

ldisciplnary rules to combat doping in  |rules? internal regulations; dscipiinary (1.
[conformity with the World Anti-Doping rules; aditiona evidence
lprovided by organisation's
representative

CE) 1] inlatest 3 Unit z NA NA NA NA NA NA NA o N
|who formally acts as a single point of Jannual report or matters Unit, which
all matters plan; policy evaluations; annual |/ independent of the IAAF and only has
regarding combating doping in sport? report; aditiona evidence lBeneral contact address available
indicator 1.1 o representative
wa 3 Seears NA NA NA NA NA INA NA ves ves
Jaimed at rlsing awareness for anti-doping lannual policy plan; annual policy
rules? plan; policy evaluations; annual

report; asditional evidence
lrovided by organisation's
representative

475 [Does the organisation undertake actions 3 7 NA NA NA NA NA NA NA fres Ves
Jaimed at educating athletes on the dangers
lof doping use? |

;“Anti-doping

representative |Asian Youth Championships'
https://wvww faaf org/news/aaf-
news/anti-doping-programme-
Jasian-youth-champs; "Almost




report; aditiona evidence
lprovided by organisation's
representative

Ethics (2015), Appendix 1, Rule  (analysed/evaluated/appraised|reviewed.
315

|Anti-Doping Commission being tasked with
[Feviewing IAAF' anti-doping activites in the
lreceeding 12 months; but (1) Unclear f said
lcommission sil exists, (2)the reviews in

Inplementss m 7 ; o s e A bote rerari m m = i =
7

inclusion through sport.

Prm:‘p\eﬂg
“The organisation implements a policy 91 IAAF Code of Ethics (2015), Art I |Does 1AAF. (formal) pol ding the |NA NA N N

‘combating discrimination in sport.

‘The organisation implements a polcy to promote. | 50.1 INo concrete mentions of gender equality in |Does IAAF. 015 Indicator ding the. |NA NA N N

gender equality in spor

‘The organisation implements a polcy to combat | 511 1AAF Code of Ethics 2015), INo formal poicy found with [Does 144F. es, ‘Athletis. [Indicator ding the |NA NA INA NA No. INo.
match-fi

h-fvin.

)

[socal culural, educational or lederly, etc) through sport?

Jand/or fractured communities through
[sport?

ey

i "IARF

rovided by organisation's
representative.

Better
[ World™

release/iaat-launches-athletics-
for-a-better-world

fink:

ED T between NA NA NA NA NA NA NA fves ves
lic.. multi-annual |Rules (2018), Art5.3.1, Art 5.7.4 &)
[with the World Anti-Doping Agency? lpolcy plan; annual policy plan; (576, Art7.3.2 873387368
lpoicy evaluations; annual report; [7.4.6
Jadditional evidence provided by
lorganisation's representative:
w7 , [Ves, and as a result, n Aprl 201 NA [y NA [y fves Ves
levaluation of the impact o it relevant Rules (2018), Art 1.3; lacivities? Jan

Jactions?

lannual policy plan; annual policy

report; aditional evidence
lprovided by organisation's
representative.

lspecific actions aimed at combating.

[analysed/evaluatedappraised)/reviewed.

lc3a7;

g
|conduct (2017), Art 6.3

F Constitution;

lcombating of discrimination in athleics

INA

NA

w2 it indicator 1.1), i latest 7 , [N point of contact found regarding (social) |NA A my NA NA NA NA No [No
Jwho formally acts as  single point of Jannual report or matters 1 ol inciusion
all matters
regarding socialinclusion through sport? report; aditiona evidence
b lprovided
indicator 1.1 or plan? representative
483 [Does the organisation promote the. [Organisation's websie; mult- [No ndications of AAF promoting the N 1) NA NA NA VA Vo [N
lexchange of best practices on social [annual poicy plan; annual policy lexchange
inclusion among ts member federations? plan; policy evaluations; annual Imembers. lpromoting social inclusion?
report; aditional evidence
rovided by organisation's
representative.
48.4 Does the organisation cooperate with other v , “IARF Taunches athietcs fora | Cooperation between IAAF and Peace & [NA NA NA A NA NA NA ves ves
Jorganisations (other than it Jannual policy plan; annual policy - [better world" sport.
lorganisations o regiona federations) with |
Jaview of improving the social,cultural,
leducational or psychologicl crcumstances lprovided by organisation's for-a-better-world
lof marginalised and/or fractured representative
|communities through sport?
@5 [Organisation's websie; mult- [No traces found of resources provided for | NVA NA NA NA NA NA VA Vo [N
[isabilty disciplines?. [annual policy plan; annual policy aisabily discplines
plan; poliy evaluations; annual
report; agditional evidence
rovided by organisation's
representative
|Governance of 1AAF and 1P
486 Does the organisation undertake other [Organisation's websie; mult [No traces of fertods.1 Team indicator fuled A A NA NA ves ves
Jactions aimed at improving the social, [annual policy plan; annual policy romoting social inclusion through the use _[socialinclusion?
lcutural, educational o psychological plan; policy evaluations; annual of ahietics.
[circumstances of marginalsed and)/ report; aditiona evidence
fractured communities through sport? lprovided by organisation's
representative
@7 indicator not fulfled at present. VA VA NA VA No [N
levaluation of the impact o itsrelevant impact o

levaluation of the impact o itsrelevant
Jactions:

lannual policy plan; annual policy

report; agditional evidence
lprovided by organisation's
representative.

Jspecific actions aimed at promoting gender

[equalityin sport

[annual policy plan; annual policy
plan; policy evaluations; annual
report;adition evidence
lprovided by organisation's
representative

H

impact o

[analysed/evaluated/appraised/reviewed.

lobjectives and intended actions regarding
the promotion of gender equalty.

Referto 24,6

[promotion of gender equality in athletics

INA

NA

pe report;adition evidence
lprovided by organisation's
representative
2 a I [IAAF Code of Ethics (201 de [NA NA NA NA NA INA NA ves ves
s reguiations, lc317; onstitution.
[combating discrimination in sport? t 4.1 IAAF Interity Code of
|Conduct (2017), Art6.31
w3 1], inlatest 3 [N point of contact found regarding NA NA NA NA NA NA NA o N
|who formally acts as a single point of Jannual report or matters discrimination
all matters ptan; policy evaluations; annual
regarding discrimination i sport? report; adition evidence
indicator 1.1 representative
29,4 |Does the organisation cooperate with other [Organisation's website; mult- [Noindications of IAAF cooperating with | NA NA INA NA NA INA NA o [N
lorganisations other than its member lannual policy plan; annual policy lother organisations to combat discrimination
lorganisations o regiona federations) with plan; policy evaluations; annual
Jaview of combating discrimination in report; asditional evidence
Jsport? lprovided by organisation's
representative
w5 with 3 [No traces of [No repiy] ndicator not fufiled n o N
liscrimination i athletics?
plan; policy evaluations; annual
report;adition evidence
lprovided by organisation's
representative
296 Do the organisation's statutes and) or 1AAF Code of Ethics (201 [Code 17bythe |NA NA NA NA NA INA NA ves ves
s 13,14 duct, but s st
for processing complaints about |Conduct (2017), Art 24 & Art 5. [appiicable to acertain extent (see CoC).
ldiscrimination’ s statutes and/ procedures for
labout violations of these rules?
INote:
labout discrimination),
7 IARF Code o Ethics (2015), VA VA NA VA VA NA VA ves Ves
(Chapter i At
13.1
Vs statutes. P
labout violations of these rules?.
labout volations of these rules?
w8 7 1AAF Code o Ethics (2015), NA NA NA NA NA NA NA ves Ves
[chapter At
s statut P
labout volations of these rules?
|violations o these rules must be investigated?
o IAAF Code of Ehics (2015), Art__[Only the Chairperson of the Ethics NA NA NA NA NA [y o N
1389 mmission s provided with  fina report of
the investigation.
loutcome of the investigation?
Vs statutes. P
labout violations of these rules?.
the outcome
29,10 [Does the procedure contain rules for the. 762 plinary Tribunal _[NA NA INA NA NA INA NA o [N
lestablishment of an independent tribunal? internal regulations should act independently according to the
[Constitution, it depends on other IAAF
[discrimination in sport? lbodies (Executive Board, Counl, .} for (1)
ts Rules and Regulations, (2) s funding, (3)
s statutes and/ procedures for the approval of ts Secretaria, (4) the
labout violations of these rules? lappointment of its inaugural members.
w1 NA NA NA VA Vo [N

lannual policy plan; annual policy

Jactions? INote:

report; asditional evidence
lrovided by organisation's
representative

lspecific actions aimed at combating match-

[annual policy plan; annual policy
plan; policy evaluations; annual

[analysec/evaluatedappraisedreviewed.

|Appendix 2 iing,

etting etc: ttps://www athieticsintegrit.org/know-us

results,

50.2 [Does the organisation raise awareness via [Organisation's website; mult- Tthe ves, B TAAF NA NA INA NA ves ves
leducational materias for al decision lannual policy plan; annual policy lbenefits of need for) diversity lawareness
makers on the importance of having a plan; policy evaluations; annual External
ldverse representation on decision-making report; agditional evidence bod
lorgans throughout the sport lprovided by organisation's mechanisms to ensure diverse representation.
representative
503 Does the organisation undertake actions 3 & in [Attnis stage, is to develop NA NA NA NA fres Ves
loimed at supporting future) leaders o both A . "supporting la course "
Jsexes through either forma training or 1 - However,
informal arrangements (e.g. mentoring
Jsystem)? lprovided by organisation's [women. No indication of (eadership)
representative training programmes aimed at both genders
504 Fmembe indicator 1.1), i ltest [No point of contact found regarding gender | NA NA INA NA NA INA NA o [N
Jwho formallyacts as a single point of Jannual report or is respe matters I pol lequality
quality plan; policy evaluations; annual
regarding gender equality issues? report; asditional evidence
indicator 1.1, plan? representative
505 [Does the organisation cooperate with other [Organisation's websit; mult- [No ndications of IAAF cooperating with [ NA NA NA NA NA NA NA o N
Jorganisations (other than its member [annual policy plan; annual policy Jther organisations to promote gender
lorganisations o reglona federations) with plan; policy evaluations; annual lequality
|2 view of promoting gender equality in ort; additional i
Jspore? lprovided by organisation's
representative
506 [Nowritten the remitof the p Taskforce indicator fufled NA NA INA NA ves ves
levaluation of the impact o itsrelevant impact o

lany member of the federation from
|spreading confidential information which
may reasonably be expected to be used in
Jthe ramework of  bet?

fxing? P report; aditiona evidence
lprovided by organisation's
representative
51 Fmembe indicator 1.1), in ltest 3 [The IARF's match manipulation casesare | NA NA INA NA NA INA NA o [N
|who formallyacts as a single point of Jannual report or is respe matters 1 ol Ihandiled by the Athletis Integrity Unit, which
plan; policy evaluations; annual i independent of the IAAF and only has 2
regarding match.fixing issues? report; additional evidence lgeneral contact address available
indicator 1.1, plan? representative
EE) 14,515, 516 or 51.7 ore ulflled. [Sees14,515,516 A [y my NA NA my NA ves ves
liscipinary rules to combat match-fixing? internal regulations; isciplinary
rules
514 [Note: Z IAAF Code of Ethics (2015), [General pronibition on betting on Athletics | NA NA NA NA NA INA NA ves ves
Jany member of from of 2, Art 1.2 levents, also applicable to athletes
placing a bet related to youth leagues and a rutes
|competition or match that he/she may
(injdirtly influence?
515 Do these rules include provisions banning [Organisation's statutes and 1AF Code of Ethics (2015), NA NA NA NA NA NA NA fves Ves
e Appendix2, Art b




The organisation implements a palicy for the | 52.1 IAAF Green Project: [Does 1A4F. the [NA NA INA N No. [No.

516 [Do these rules incude provisions [Organisation's statutes and IAAF Code of Ethics (2015, NA VA NA NA NA NA NA fves ves
lestabishing the oblgation for every dix 2, Art 10
‘ember of the organisation to report any rutes
requests to unduly influence competitions
lor matches organized by the federation?
517 Do these rules include provisions [Organisation's statutes and 1AF Code of Ethics (2015), [N Getals on the procedures to folow for | NA oy NA NA NA NA [y o N
lestablshing the procedure for punishing. internal regulations; isciplinary ~[Appendix 2, Art 12-17 [punishing any violations o the match-fixing
Jany vilations of the above rules? rules related rules of the CoE
518 |Does the organisation undertake actions [No ndications of IAAF promoting the o Part of the At indicator fufled NA NA INA NA ves Vves
Jaimed at promoting the exchange of best lexchange o regards to
practices on combatting match-fxing? Imembers. |combating match-fiing?
515 [Does the organisation undertake actions to [Organisation's websie; multi- [Does ol of indicator fuflied. NA NA NA NA fres Ves
leducate elite athletes, promising young [annual policy plan; annual policy h h
lathietes, coaches, referees, trainers, and plan; poliy evaluations; annual
[cubs about risks relating to match-fixing?
lprovided by organisation's
representative
51 [Nowritten Part of the At indicator fufled NA NA INA NA ves Ves

levaluation of the impact o itsrelevant
Jactions:

lannual policy plan; annual policy

INote:

report; agditional evidence
lprovided by organisation's
representative

implements a 531 [No mentions found of dual careers, or [Does 144F. 7 ey NA NA INA NA No. INo.

[specific actions aimed at promoting

impact o

F specif
[analysec/evaluatedappraisedreviewed.

representative

learth-is-|
522 Fmembe indicator 1.1), in ltest [No point of contact found regarding NA NA NA NA NA NA NA o [No
|who formallyacts as a single point of lannual report or latest {mult-annua) policy plan a single person who s re-sponsible for all matters [annual policy plan; annual policy lenvironmental sustainablity
plan; policy evaluations; annual
regarding promoting environmental report; agditional evidence
lsustainabilty?
indicator 1.1, plan? representative
523 [Does the organisation incarporate the use [Organisation's website; mult- Ew NA NA NA NA No [No
lof an environmental management system [annual policy plan; annual policy ) planning/
(150 20121 or similar) i s hosting. plan; policy evaluations; annual lsystem (e.2. 150)?.
lagreement for its major events? report; host contract; additional
levidence provided by
lorganisation's representative:
524 z for nternal T indicator fufled NA NA INA NA ves Ves
levaluated and to evaluate host bids lenvironmental citeria when evaluating bids to host its
levaluating bids to host its major events? representative Imojor events?
for nternal
Jscore are shortlisted?
525 [Note: spe NA No N
lsustainabilty: Jacditional evidence provided by lhost agreements. planning/ to environmental sustainabilty? 2020 are being
/the host agreement of its major events? lorganisation's representative:
526 [No traces ves, NA NA INA NA ves ves
ladditional evidence provided by lenvironmentalsustainability o hosts [sustainabilty? o
Jsustainabilty? lorganisation's representative:
527 [Does the organisation undertake actions [Organisation's websit; mult- No traces [Does the fture. ndicator not fufiled NA NA NA NA o N
est
practices on environmental sustainabilty plan; policy evaluations; annual sustainabiy. lenvironmental sustainabilty?
lamon its member federations? report;aditiona evidence
lprovided by organisation's
representative
528 o or ["Ahletics for 3 Better World": _|While IAAF's Athietcs for a better World TAAF has entered NA NA INA NA ves ves
d porting I pol |Coalition (ref 52.1).hitps:/
lenvironmentalsustainabilty of sporting  [activities? | Jas one ofts key areas, there isalack of [activties? |with-un-to-combat-air-pollution
Jactiviies? report; asditional evidence lconcrete information as to s actviies.
lprovided by organisation's
representative
529 [Does the organisation cooperate with other ; [Cooperation between 1AAF, UN and CCAC, [ NA NA NA NA NA NA NA fres Ves
Jorganisations (other than its member [annual policy plan; annual policy - [pollution crisis*: land cooperation between IAAF and the
lorganisations o reglona federations) with |
Jaview of promoting the environmental
Jsustainabilty of sporting activites?  "IAAF and
representative |Council for Responsible Sport
Partner to Promote Athletics for a
Better World™:
B [Nowritten indicator not fuffled at present NA NA NA NA No. [No
levaluation of the impact o itsrelevant [annual policy plan; annual policy impact o
Jactions? INote: | [analysec/evaluatedappraisedreviewed.

report; agditional evidence
lprovided by organisation's
representative

the dual career of athietes.

[annual policy plan; annual policy

d porting work? 018)
|specific actions aimed at helping athletes plan; policy evaluations; annual jachieve a lother the same time
por 7 leducation/work )
leducation or work? laimed at achieving said goal?
representative
5 i indicator 1.1), in ltest [No point of contact found regarding dual | NA NA NA NA NA NA NA o [No
|who formally acts a5 a single point of Jannual report or is matters I pol careers
plan; policy evaluations; annual
regarding dual careers? report; asditional evidence
lrovided
indicator 1.1, plan? representative
533 Does the organisation undertake actions [Organisation's website; mult- Sees3s; [Does Referto53.1 ndicator not fufiled NA [y NA [y o N
[aimed at promoting the exchange of best [annual policy plan; annual policy P
practices on dual careers with its member plan; poliy evaluations; annual
[federations? report; addition evidence lorother work?
lprovided by organisation's
representative
53.4 [Does the organisation undertake other [Organisation's websie; mult- Seessn; indicator not fuffled. NA NA INA NA o [N
Jactions not related to the exchange of best lannual policy plan; annual policy Jaimed at promoting the inclusion of dual
practices or cooperation with ot plan; poliy evaluations; annual career as a concept in the activites of ts (i their activites?
Jorganisations) aimed at promoting and report; asditional evidence Imember associations
|supporting the inclusion of the concept of lprovided by organisation's
ldual careers n the actiites ofits member representative
[federations?
535 [Does the organisation cooperate with other [Organisation's website; mult- [See 53.1; No traces of IAAF cooperating with [NA NA NA NA NA NA [y o N
Jorganisations (other than its mernt [annual policy plan; annual policy lother organisations in order to help athletes
lorganisations o reglona federations) with plan; policy evaluations; annual lcombine their careers as athletes with their
[aview of helping athletes combine their report; adition evidence leducation or work
lsporting career with education or work? lprovided by organisation's
representative
556 [Nowritten eferto53.1 indicator not fuffled. NA NA INA NA No [No

levaluation of the impact o itsrelevant
Jactions:

lannual policy plan; annual policy

INote:

report; agditional evidence
lprovided by organisation's
representative

implements a 541 3 "IAAF Half Marathon' |Does 1A4F. 1AAF Indicator ding the |NA NA INA NA No. INo.

sportforal.

The organisation ensures the fair treatment of
professional athletes

athletes?

impact o
[analysec/evaluatedappraised)reviewed.

No detailed i fie., is leducation etc). Inaditi Half al.
Jspecific actions aimed at promoting sport |
all? lpromoting recreational sports Jaid goal?
3 ; etc).
representative
502 i indicator 1.1), in ltest [No point of contact found regarding the | NA NA NA NA NA NA NA No [No
|who formally acts as a single point of Jannual report or is respe I ol loromotion of athletis as recreational sports.
lcontact and is responsible for sport for all? [plan; policy evaluations; annual
indicator 1.1 or »
representative
543 [Does the organisation undertake actions 3 opento [NA oy NA NA oy NA oy fres Ves
laimed at promoting sport for all?
report;aditiona evidence
lprovided by organisation's
representative
544 |Does the organisation undertake other [Organisation's website; mult- [No traces of other IAAF. %] o NA NA NA NA ves ves
Jactions not related to the exchange of best lannual policy plan; annual policy lpromoting sport for all lamang its member associations with regards to
practices or cooperation with other plan; policy evaluations; annual lpromoting sport for lf?
Jorganisations) aimed at promoting and report; asditional evidence
|supporting sport for al in the actvities of its lprovided by organisation's
member federations? representative
545 [Does the organisation cooperate with other [Organisation's websie; multi- [No traces of IAAF cooperating with other | NA VA NA NA [y NA [ o N
Jorganisations (other than its member [annual policy plan; annual policy lorganisations in order to promote sport for
lorganisations o reglona federations) with 1 an
laview of promoting sport for all report;aditiona evidence
lprovided by organisation's
representative
a5 [Nowritten indicator fufled NA NA INA NA ves ves
levaluation of the impact o itsrelevant lannual policy plan; annual policy mpact of specif
Jactions: INote: | [analysec/evaluatedappraised)/reviewed.
report; agditional evidence
lprovided by organisation's
representative
551 i NA NA INA NA N INA NA NA INA
minimum requirements for standard lcontracts? levidence provided by
Jathiete contracts? lorganisation's representative:
55.2 [Do these mimmum requirements include a [Standard athlete contract; NA NA NA NA NA NA NA NA INA
lstandard on minimum wages? lcollective bargaining agreement
553 Do these minimum requirements include a [Standard athlete contract, NA oy NA NA NA NA [y A NA
lstandard on internal discplinary rles with collective bargaining agreement
Jsanctions/penalties (fines) and the
necessary procedures
5.4 [Do these minimum requirements include a Standard athlete contract; NA NA NA NA NA NA NA NA INA

Jstandard on the process o the resolution
Jo disputes not covered by the contract?




555 [Does the organisation undertake actions [Standard athlete contract; VA VA WA VA VA NA NA VA NA
Jaimed at promoting social dialogue lcollective bargaining agreement
(between athletes and clubs)?
forthe | 561 |Does 1AAF. Indicator the [NA [y INA NA No. INo.
promotion and safeguarding of human rights [annual policy plan; annual policy
Jspecific actions aimed at promoting and plan; policy evaluations; annual e thietes’ rights, bidding and hosting events,
|sfeguarding human rights? report;adition evidence lobjectives and intended actions regarding lgender equality, transfer of allegiance et are coordinated.
lprovided by organisation's the protection of human rights
representative
562 Fmembe indicator 1.1), in ltest [No point of contact found regarding (the | NVA NA NA NA NA NA NA No [No
|who formally acts as  single point of Jannual report or latest {mult-annua) policy plan a sinle person who is re-sponsible for human rights  [annual policy plan; annual policy lprotection of) human rights
[contact and s responsible for human rights_issues? plan; policy evaluations; annual
ssues? report; agditional evidence
indicator 1.1, plan? representative
563 |Does the organisation undertake actions [Organisation's website; mult- [See 56.1; No traces of [Does Refer to56.1 - ndicator not fufiles NA [ NA [y o N
Jaimed at promoting and safeguarding [annual policy plan; annual policy lprom:
human rights? 1 rights?
report;aditiona evidence
lprovided by organisation's
representative
56.4 [Does the organisation undertake other [Organisation's website; mult- Seese1; 56,1300 the IAAF NA NA NA NA o [N
Jactions not related to the exchange of best lannual policy plan; annual policy
practices or cooperation with other plan; poliy evaluations; annual rights i the activites of its member lassociations?
lorganisations) aimed at promoting and report; asditional evidence Jassaciations
[safeguarding human rights in the activties lrovided by organisation's
lof its member federations? representative
565 |Does the organisation cooperate with other [Organisation's website; mult- [See 56.1; No traces of IAAF cooperating with [NA VA NA NA VA NA [y o N
Jorganisations (other than its member [annual policy plan; annual policy lother organisations in order to promote and
lorganisations o reglona federations) with plan; policy evaluations; annual rotect human rights
Jaview of promoting and safeguarding report; adition evidence
human rights? lprovided by organisation's
representative
565 |Does the organisation formally take human 61d rules; additional evidence [Ves, included Pletics Ch »- indicator fufled NA NA INA NA ves ves
ights critera into account when evaluating. lprovided by organisation's to evaluate host bids rights-rlated criterio when evaluating bids o host its
oics o 3 : representative Imojor events?
for nternal
Jscore are shortlisted?
lave aluation?
567 [Note: spe 025 hampionshi NA [y NA [y fves ves
human rights requirements in the host [acditional evidence provided by lhost agreements. Irequirements linke to human rights?
Jagreement of its major events? lorganisation's representative:
5. n rovding [As appiicable indicator fufled NA NA INA NA ves Ves
(potential hosts on human rights ssues? risks? levidence provided by Jeuidance on human rights o hosts
lorganisation's representative:
565 , Refer o 56.1 indicator NA [y NA [y o [No
levaluation of the impact o its relevant [annual policy plan; annual policy mpact of specific actions is laimed at the promotion and protection of human  [and policy.
1 [analysed/evaluated/appraised/reviewed. |rights?.
report;addition evidence
lprovided by organisation's
representative
57.1 d terna regulations [No mention. |Does 1A4F. cator not fulfiled, NA NA INA NA No. INo.
formal policies
require the organisation to determine: [lone in order to receive funding) ln place?
|whether any entityreceiving funding has in
place anti-corruption controls whi
manage corruption risks?
572 a for nternal Sees7.1 [Does indicator not fulfled. NA NA NA NA No [No
P manage [receiving funding need to implement anti-cornuption
lestabish that the organisation requires any [corruption risks?
lentity receiving funding to implement anti-
for nternal
jransaction or project?
relevant transaction or project?
573 v a z Sees7.1 [Does 1AAF have rules which block (furding] Not currenty. ndicator not fuffled. NA NA NA NA No [N
b transactions from proceeding as long o the recelving
lentty (1) does ot have anti-corruption controls in
Jahead in case adequate anti-corruption lplace ond (2) refuses to implement sid controls?
lor project?
lentty refuses to implement these?




